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CAMPUS & COMMUNITY
Career Services preps for Head of the Lakes Job and Internship Fair
Kerrigan Vig
kvig@uwsuper.edu
UW-Superior Career Ser-
vices, in conjunction with 
the University of Minne-
sota Duluth and the Col-
lege of St. Scholastica, will 
be virtually hosting the 
Head of the Lakes Job and 
Internship Fair on Thurs-
day, March 4 from 10:00 
a.m. until 2:00 p.m.

The job and internship 
fair will allow students 
and alumni from all three 
universities to explore 
career options, network 
with local and national 
businesses, and learn 
skills that employers are 
looking for in a one-to-
one or group environ-
ment. At the time of writ-
ing, 63 employers will be 
attending the fair to meet 
with students and alumni. 
Some participating em-
ployers include Essentia 
Health, Menard Inc. and 
Dart Transit Company.

Registration for the job 

fair opened on Feb. 11 
through Handshake, UW-
Superior’s web recruit-
ment system. Students are 
able to register for meet-
ings with individual busi-
nesses and companies on 
Handshake to ensure that 
they meet with their de-
sired employers. Drop-in 
sessions are also being of-
fered to students through 

Zoom appointments.

To ensure that students 
are prepared for the job 
and internship fair, UWS 
Career Services is offering 
10-to-30-minute virtual 
workshops on resumes, 
cover letters, interviews 
and LinkedIn throughout 
the remainder of Febru-
ary. If you would like to 

see any sessions you may 
have missed, record-
ings are available on the 
Career Services YouTube 
page.

Haley Carr, the Student 
Service Coordinator with 
Career Services and co-
ordinator of the Head of 
the Lakes Job and Intern-
ship Fair, said that stu-

dents should do several 
things to make sure they 
are prepared for the fair. 
“Make sure your Hand-
shake profile is updated, 
that you’ve read the guide 
to attending the virtual 
fair .pdf on the bottom of 
the event page, and that 
you’ve done your research 
on the companies.” 

For more information on 
events hosted by Career 
Services, make sure to 
keep an eye on the stu-
dent digest and your cam-
pus email account. Oth-
erwise, you can contact 
career services at career@
uwsuper.edu or visit their 
webpage at www.uwsuper.
edu/career. Although the 
Career Service office in 
Swenson 1061 is currently 
closed due to COVID-19 
protocols, weekly Zoom 
drop-in sessions are held 
every Tuesday and Thurs-
day from 10:00 a.m. until 
12:00 p.m.

The 2019 Head of the Lakes Job Fair was held in-person on the UWS campus. Due to the 
COVID-19 pandemic, this years event will be held virtually.
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March 2020 was the first 
time that many of us had 
heard of COVID-19, the 
name of the deadly virus 
that was rapidly infecting 
the world. As a college 
student, what seemed like 
a temporary upheaval in 
routine and an extra week 
of spring break quickly 
turned into a prolonged, 
inevitable future.

A complimentary at 
home stay was in order 
for the rest of the school 
year, which meant we all 
head to figure out a brand 
new way of learning and 
a brand new “normal.” I 
was more than happy to 
stay at home to ensure 

PERSPECTIVES | COVID-19 and Me: Elise Ertl
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Ertl, a senior outside hitter on the volleyball team, plays in 
an intrasquad scrimmage on Oct. 7. The UWS Volleyball 
team begins their season on March 6 against Minnesota 

Morris.
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the safety of others and 
to slow the spread of the 
virus, but I also had no 
idea how staying at home 
would chip away at small 
bits of my own happiness 
as well.

Things I used to take for 
granted were now things 
I missed and longed to 
have back. There were 
no more smiles from 
friends greeting you as 
you walked into a class-
room, only distant faces 
appearing on a screen. 
There were no more thirty 
second conversations in 
hallways with people you 
only kind of knew and all 
of the daily embarrass-
ing, yet hilarious, public 
interactions were virtu-

ally eliminated. Friends 
and coworkers in whom 
I found a close, personal 
support system were 
dispersed and fragmented 
across state lines.

Sport practices were 
quickly shut down, and, 
as a senior in my last 
semester, the thought that 
tomorrow could be my 
last day on the court lives 
in my mind rent free.

Despite the disparity that 
has changed what going 
to college means, I have 
also found comfort in 
spending time with my-
self and have learned to 
appreciate even the small-
est of interactions that 
occur in everyday life.

I have found that a dif-
ferent kind of growth can 
also be a good growth 
if you spend the time to 
make it one. I have put a 
much higher value on my 
time, who I spend time 
with and, most impor-
tantly, on myself. As I find 

myself about to graduate 
in a way I had not always 
imagined, I am reminded 
how these drastic and 
difficult times of change 
have also prepared me for 
an even more unpredict-
able world.

With a new semester 
comes many changes. 
One of those changes on 
the campus of UW-Supe-
rior is a new method of 
short-term parking.

New ParkMobile system brings change, flexibility to campus parking
Michael Michelizzi
mmichel1@uwsuper.edu On Feb. 9, Joe Eickman, 

the Interim Director of 
Public Safety at UWS, 
notified the campus com-
munity that the Universi-
ty has recently partnered 
with the ParkMobile app 
in order to streamline the 

short-term parkin process 
on campus.

“The pandemic and…
breakdowns with the coin 
operated system,” led to 
the change said Trish 
Hegstrom-Olson, the Op-
erations Program Associ-
ate with Parking Services. 
She added that the plan to 
switch from meters to a 
newer system has been in 
the plans since March of 
last year.

Covering more than 
420 spaces and seven 
lots across the campus 
grounds, the new Park-
Mobile system eliminated 
the parking meters that 
previously dotted the 
landscape. Rather than 
slotting coins into a 
meter, visitors and guests 
without a parking permit 
can pay for parking on 
their mobile device via 
the ParkMobile app, on-

line at www.parkmobile.
io, or by calling the phone 
number printed on the 
parking signs.

Users will be able to 
monitor their parking 
session from their phone 
and extend time remotely 
if needed. Day passes can 
still be purchased from 
Parking Services for $3/
day in the Public Safety 
Building. 

Hegstrom-Olson also 
noted that despite the 
short time the system has 
been in place, it has been 
getting used. “We always 
have short term parkers 
on our campus. With our 
coin operation, we never 
could narrow down how 
busy our meters were.” 
However, Parking Ser-
vices is not able to com-
pare data between those 
who are in possession of 
a campus parking permit 

and those who choose to 
utilize a short-term park-
ing option.

With ParkMobile, Parking 
Services will also be pro-
vided with data that they 
can use to monitor busy 
and slow times, some-
thing Hegstrom-Olson 
described as exciting. 

For more information 
about ParkMobile, or any 
of the services offered by 
UWS Parking services, 
contact their office at 715-
394-8177 or email them at 
parking@uwsuper.edu.

The Parking Services of-
fice is open from 7:30 a.m. 
– 11:30 a.m. and 12:30 
p.m. – 4:30 p.m. Monday 
through Friday. They are 
currently limiting access 
to one person or family at 
a time in order to ensure 
social distancing guide-
lines are being met.

One of the new ParkMobile signs on the campus. The 
signs cover over 420 spots in seven different lots.

Photo by Lindsey Jalivay


