
As the fall leaves started 
to depart the trees, stu-
dents, faculty, and com-
munity members gath-
ered on and around the 
Maawanji’idiwin (The 
Place Where We Come 
Together) for the com-
memoration of Indig-
enous Peoples’ Day on the 
grounds of the University 
of Wisconsin-Superior 
campus. 

The gathering, held on 
Oct. 14, featured speeches 
by Kat Werchouski and 
Jerel Benton of the Uni-
versity’s Equity, Diversion 
and Inclusion depart-
ment; State Senator Janet 
Bewley; State Representa-
tive Nick Milroy; Superior 
Mayor Jim Paine; Univer-
sity Interim Provost Dr. 
Maria Cuzzo; and Ronnie 
Preston of the Woodland 
Sky Native Dance Com-
pany during the ceremo-
ny.

The different speakers 
were united in their cause 
of recognizing indigenous 
peoples. 

“It is not 
‘indigenous’ 
day, it is not 
indigenous 
‘place’ day, 
it is indige-
nous ‘peo-
ples’ day.” 
This was the 
call made 
by Supe-
rior Mayor 
Paine who 
earlier that day had made 
a formal declaration that 
henceforth the City would 
recognize the second 
Monday of October as 
Indigenous Peoples’ Day. 

Werchouski, a member 
of the Red Cliff Ojibwe 
band, acted as the event’s 
master of ceremonies 
and extended recogni-
tion to the ogichchidaa 
(warriors/veterans) and 
local leaders present at 
the event, but noted that 
as per tradition it was 
not necessary to call out 
these individuals specifi-
cally as, “...we’re all here 
together…” 

Benton said, “[This 
proclamation provides 
evidence of our support] 
as we move forward to 
embrace this indigenous 
culture. We do not expect 
[indigenous] individu-
als to leave their culture 
at home and assimilate 
to the dominant culture. 
We want to help them… 
make folks aware of the 
culture that currently 
exists and is thriving in 
many ways today.”

Milroy took the time to 
recognize many of the 
past and present local 
tribal leaders who had 
helped educate him about 
Native peoples and 
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As staff and students 
begin settling into a new 
school year, departments 
across the University 
of Wisconsin-Superior 
campus go through the 
student employment 
hiring process. However, 
many department heads 
have noticed a consider-
able slowdown on pro-
cedure for the 2019-20 
school year.

Allison Garver, Assis-
tant Director of Student 
Involvement at UWS, 
has noticed a particu-
larly long back-up with 
student contracts. “One 
of my new staff mem-
bers was hired, filled out 
and submitted all of the 
student employment 
paperwork on August 
30, and I did not receive 
notification that she could 
begin work until Septem-
ber 24,” said Garver. She 
continued with, “This 
employee reached out to 
me to express her stress 
and frustration that the 
holdup was causing. As 
a single mother going 

back to school, not being 
able to work for a whole 
month really set her back 
financially.”

Jon Garver, the Sports 
Information Manager for 
UWS, has also observed 
the holdup in the hiring 
process. “In comparison 
to years past, this year has 
taken markedly longer 
to get student employees 
[working].” Garver also 
noted the contract hold-
ups also impact depart-
mental operations. “It 
has had a major impact 
on our ability to fully 
staff our athletic contests. 

We’ve had to move for-
ward with some positions 
not filled for games, or 
we’ve had to have coaches 
and staff members from 
within the department 
volunteer because we 
haven’t had enough stu-
dents hired.”  

Nick Donahue, the In-
terim Assistant Director 
of Campus Recreation, 
has also had problems 
– however, with return-
ing employees, not just 
new hires. Donahue said, 
“One of the students al-
ready worked in Campus 
Recreation and it took 

three weeks to process her 
contract. Students who 
turned in contracts after 
her got to start working 
before her.” 

Other departments have 
tried to avoid poten-
tial contract holdups 
by waiting until later in 
the school year to hire 
students. T Leeper, EDI 
Coordinator for Gender 
and Sexuality Programs, 
decided to not hire any 
new students until later 
in the fall. “I know it 
will likely take a while to 
process the contract and 
thus would rather hire for 

spring instead of waiting 
to have someone work in 
fall,” said Leeper. Leeper 
explained that last fall 
they had a student who 
had to find a new job due 
to contract processing 
taking too long. 

Both Donahue and 
Leeper said that one of 
the biggest drawbacks on 
their department from 
these contract holdups is 
a lack of training for stu-
dent employees. Leeper 
said, “The main impact 
I’ve noticed is having to 
hold off on training and 
[starting] students be-
cause while they are ready 
to work, the contract isn’t 
finalized.”

“I understand that the 
start of the year is a busy 
time for student employ-
ment with the volume 
of paperwork and con-
tracts to be approved, so 
I expect that it may take a 
few extra days, but not to 
the extent it has been this 
year,” said Allison Garver.
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The University of Wis-
consin System Board of 
Regents made their way 
up north to Superior 
from Wednesday, Oct. 9 
to Friday, Oct. 11 as the 
University of Wisconsin-
Superior hosted the board 
members.

The Board of Regents 
consists of 18 members, 
16 of whom are appointed 
by the governor and 
subject to confirmation 
by the state senate. The 
remaining two positions 
are served by UW-System 
students, one of whom is 
a non-traditional student. 
The board is responsible 
for establishing policies 
and rules that govern the 
UW-System, plan to meet 
state needs in collegiate 
education, set admission 
standards and policies, 
review and approve 
university budgets, and 
establish the regulatory 
framework within which 
the individual universi-
ties are allowed to operate 

with as great a degree of 
independence as possible. 
The board is also respon-
sible for appointing the 
president of the UW-
System and the 13 UW 
chancellors.

The theme for the Board 
of Regents’ visit was 
“Small but Mighty,” ad-
opted from the 125 Years 
of Leadership, Innovation 
and Tradition UWS alum-
ni publication. Renèe 
Wachter, UWS Chancel-
lor, began the meeting 
with the Board of Regents 
by bringing attention to 
the diverse population of 
UWS. “46 percent of stu-
dents are first generation 
and 28 percent of stu-
dents are nontraditional.” 
Wachter praised UWS 
students and said students 
are “involved with aca-
demic and other projects 
in the community for a 
total of 58,000 hours, hold 
700 community partners, 
and 47 percent
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