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Head of the Lakes Job Fair provides students opportunity to   
explore future careers
Jean Germano
jgermano@uwsuper.edu

Students and community members check out booths at the 2019 Head of the Lakes Job Fair hosted at UWS on February 28th.
Photo by Jean Germano

The 2019 Head of the Lakes Job Fair at 
University of Wisconsin-Superior presented 
Yellowjackets and community members the 
opportunity to explore employment oppor-
tunities, and employers to possible future 
employees. Almost ninety vendors tabled, 
10:00 a.m. - 2:00 p.m. on February 28th. 

Employers from Minnesota and Wisconsin 
interacted with prospective candidates from 
UWS, the University of Minnesota Duluth, 
and the College of St. Scholastica for job and 
internship positions.

According to Emma Hengemuhle, Associate 
Student Services Coordinator for Career Ser-
vices, said, “We ended up having 85 employ-
ers this year, and one just showed up the day 
of the fair. We hosted about 370 students this 
year, which is about 50 more than last year.”   

Vocations of the employer-operated booths 
varied greatly. Representatives from indus-
tries related to logistics, home care services, 
construction, and government service were 
present. Job opportunities like truck driving 
to software development were offered. 

A diverse population of students wearing 
name tags, affixed with their name and ma-
jor, traveled from booth to booth commin-
gling and picking up a variety of contacts, 
flyers, and knick knacks such as the gavel 
pencils available from the Minnesota Judicial 

Branch booth.

The level and skill being solicited by employ-
ers was quite variable. 

Saturn Systems, a software engineering com-
pany based in Duluth, was looking to recruit 
interns to work for initial 6-8 month periods 
to gain experience in the assortment of IT 
development and support companies affili-
ated with Saturn. Stephen Fasetto of Fasetto 
Inc. was on the search for call center staff to 
provide technical support for his Duluth-
based company’s unique software, but also 
motivated salespeople to seek out new clients 
for the firm. Representatives from the Ar-
rowhead Regional Development Corpora-
tion were one amongst a cavalcade of private 
and quasi-public organizations looking for 
staff to provide in-home assistance and care 
to seniors and handicapped individuals 
across the Northland.

Some employers leaned on prominent curi-
ous visuals to draw the attention of passing 
students. 

The booth for Northland Constructors of 
Duluth Inc. featured a drone that the com-
pany uses to analyze construction sites and 
inventory stockpiles in their many aggregates 
facilities. Northland project manager Lance 
Lindahl noted that his company is primarily 
looking to fill positions related to careers in 

truck driving. At the booth for the Wiscon-
sin Department of Transportation Michael 
Piller pointed potential employees towards 
the state’s centralized wisc.jobs website that 
allows one to see an assortment of employ-
ment opportunities all over the state of 
Wisconsin.

Students like transportation and logistics 
major Josh LaFlamme saw the fair as an op-
portunity to see what sort of opportunities, 
particularly with trucking centered logistics 
firms, he could find. LaFlamme appreciated 
that the fair gave him the opportunity to see 
both firms he’d been thinking about applying 
to and ones he wasn’t aware of. 

Kristin Kelly, graduate class of 2018 Busi-
ness major, was one example of the alumni 
presence at the fair. Currently employed at a 
small business, she is looking for opportuni-
ties in administrative fields at larger compa-
nies that might give her better chances for 
upward mobility. 

New to the fair this year, students could 
get a professional headshot taken. Accord-
ing to Hengemuhle, a little under half of 
the students utilized this opportunity, and 
she hopes to offer this service at the fair in 
upcoming years.

Educational success in an online world
Kelsey Tody
ktody@uwsuper.edu
The Distance Learning Program at the Uni-
versity of Wisconsin-Superior is a flexible, 
online program designed to help non-tradi-
tional students from all around the nation 
excel while not having to leave their homes, 
families, or jobs. The staff working behind 
the curtain to guide these students to suc-
cess have more than 30 years of experience, 
ensuring online graduates find themselves 
employed in their field or move on to higher 
education with a hard-earned UW System 
degree under their belt.

With ten majors, eight minors, and seven 
graduate programs offered to online stu-
dents, UWS provides options to appeal to 
students of different interests and strengths. 
From Communicating Arts to Exercise Sci-
ence to Management, students can complete 
the major of their choice from the comfort of 
their home. With 708 out of the 2,590 total 
students enrolled being online students, hav-
ing a successful Distance Learning/Online 
program is vital for many students.

The Distance Learning Center, the hub of all 
things online-learning, has friendly, help-
ful, experienced staff. Christina Kline, the 
Interim Director of Online Learning, is a 
key contact in the Distance Learning Center 
working with online students and ensuring 
their success along with the overall success of 
the program. She has worked with distance/
online students at UWS for about 10-15 
years, and while the position certainly comes 
with its challenges, she feels it is ultimately 
more rewarding. See ONLINE: Page 2

Editor’s Note: Rachel Prost contributed to 
this piece.


